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A Message from the CEO and President  
At the Ceres Conference 2018, and throughout the year, I called upon investors, companies, policymakers, 
advocates — and Ceres itself — to dramatically scale up our actions on the world’s biggest sustainability 
challenges. I’ve asked us all to rise to meet the existential challenges posed by water scarcity and pollution, 
deforestation and, especially, climate change. 

So how are we doing? As this annual report indicates, we’re making progress.  With our global collaborations and 
the partnership of our networks and supporters, Ceres has played a key role in driving change. We’ve inspired 
and empowered investors and companies to make bolder commitments to improve water use, reduce carbon 
footprints, and deploy renewable energy. In states across the U.S., we’ve helped pass policies that advance clean 
energy, clean transportation and better water stewardship. And, we are starting to change the rules and practices 
of capital markets to support the transformation to a zero-carbon global economy.  

I’m proud of all this work, and you should be, too. We could not have done it without you.

And, I must remind us all: it’s not enough. 

We are not yet moving quickly, broadly, or boldly enough to meet the most important crises of our time — 
particularly climate change. 

Last year, we started running. Now, we need to sprint. We must accelerate the large scale, systemic changes 
we need so that we can move not just handfuls of investors and companies on these issues, but hundreds and 
thousands of them instead — along with the most influential capital market leaders. 

Because time is running out.
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Consider what 2018 taught us: The Intergovernmental Panel on Climate Change’s Special Report said in stark 
terms that we have eleven years to limit average global temperature rise to no more than 1.5 degrees Celsius 
— or face environmental and economic catastrophes. The U.S. National Climate Assessment had equally dire 
predictions based on current warming and emissions trends: more than $500 billion in losses per year to the 
U.S. economy by 2100 — more than twice the annual damage of the Great Recession.

In 2019, the need to accelerate the transformation to a zero-carbon economy by 2030 became even clearer.  
Climate experts reminded us that if we are to reduce carbon emissions to where we need them to be (at least a 
45% cut) in 2030 to avoid global economic and environmental disaster, the policies and commitments needed to 
do so must be in place — and taking effect — by the end of 2020.

Seventeen months. That’s less than a year and a half from now, give or take.

So, while I’m confident — based in part on how far we’ve come, together, since our founding in 1989 — that we 
can meet these challenges, now is the time to double down, be audacious and reach high.

Yes, we should take a moment to mark our 30 years of impact and this past year of progress.  And, in that spirit, I 
was honored to stand with many of you in New York in December and ring the opening bell at the Nasdaq Stock 
Market. It was a fitting way to end the year, as 2018 left no doubt that the business case for sustainability action 
is stronger than ever.

h is good, because there is so much more work to be done. As we face 2020 and beyond, we’re grateful to all of 
the network members, foundations, donors and other supporters highlighted in this report.

We’re counting on your continued support to help us make the changes that need to be made, in time. In the 
coming months we’ll be sharing our exciting plans for accelerating action to fundamentally change capital 
markets systems — to get us to a just and sustainable global economy for all. 

I look forward to taking on these challenges together.

With gratitude, 

Mindy Lubber 

More Food Companies Value Every Drop 

One key to a sustainable future and a viable economy is flowing right under our feet. Water is not only essential 
to maintain all life, it’s also essential for crops and livestock, making products and generating the power we need 
for our homes and businesses. But, in many parts of the U.S. and the globe, freshwater is in jeopardy — under 
severe strain due to growing demand, pollution and climate change — creating profound risks for businesses and 
communities.

By reshaping how investors and companies value water, Ceres has made water stewardship a business fundamental. 
Through a combination of strategies through our Value Every Drop initiative, we advanced corporate sustainable 
practices in 2018 that will help safeguard our global water supplies. 

In particular, we zeroed in on the sector most susceptible to water risk: the food sector. Due to their agricultural 
supply chains, large food companies have the most impact on global water supplies, relying on 70% of the world’s 
freshwater supply for production.

https://www.ceres.org/sites/default/files/ValueEveryDrop.pdf
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Ceres is working to move some of the largest food companies to make new commitments to source crops with less 
impact on water resources. In 2018, we catalyzed more corporate action, and welcomed Archer Daniels Midland 
Company and Target Corp to the AgWater Challenge, an effort to drive and showcase water stewardship. 

Among the commitments made by food companies in 2018 include: 

•	 Archer Daniels Midland Company made several time-bound measurable commitments to ensure that 
more of its wheat processing comes from farmers who measure and improve the environmental footprint of 
their farming practices. The company also committed to incentivize farmers to participate in an agricultural 
resource program and to provide educational and financial support to farmers adopting sustainable 
practices.

•	 Target Corp. committed to supporting public policies that advance resilient water solutions through Ceres’ 
Connect the Drops campaign, improve water quality challenges in the Midwest by working with suppliers to 
develop time-bound measurable goals for corn and soy acres, and reduce agricultural runoff. It also agreed to 
support the development of a cover crop program for farmers in the Corn Belt.

•	 Tyson set targets to reduce nitrogen pollution on two million acres of supplier land by improving water, soil 
and fertilizer practices throughout its feed grain supply chain, and has committed to setting science-based 
water efficiency and quality targets.

https://www.ceres.org/our-work/water/water-and-agriculture/cereswwf-agwater-challenge
https://www.ceres.org/initiatives/connect-the-drops
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In 2018, we also made progress educating and empowering more investors to change their own investment 
practices. The Ceres Investor Water Hub grew to a global working group of 116 investors representing $24 
trillion in assets under management (AUM), adding 25 new investors in 2018 alone. And, through bringing more 
attention to tools such as the Ceres Investor Water Toolkit, we helped more investors evaluate and act on water 
risks in their portfolios. Since its launch, Ceres experts have engaged with and trained nearly 1500 investors, 
building leadership among the investment community on issues of water scarcity and pollution.

Building on our successes in fostering corporate leadership on water – specifically, influencing sustainable water 
practices and expanding the number of global investors who are truly “water aware” – we aim to catalyze even 
bolder action on water stewardship in the year to come.

The Year of Global Investor Action on Climate Change
The year 2018 may be remembered as the year the global investment community truly recognized and acted on 
climate change. This momentous shift is partly due to Ceres’ long-term work with some of the largest investors 
in the world. Along with our global partner organizations, Ceres helped to launch two new initiatives in 2018, 
Climate Action 100+ and The Investor Agenda, spurring global investor action on climate change.

Global Investors Driving the Transition

Climate Action 100+ is an investor-led initiative to ensure the 
world’s largest corporate greenhouse gas (GHG) emitters take 
necessary action on climate change. The initiative comprises 
more than 320 investors representing $33 trillion in assets under 
management, engaging with companies that account for two-thirds 
of global emissions. 

Specifically, they are calling on these companies to implement a 
strong governance framework, set goals and take action to reduce 
GHG emissions, and provide enhanced corporate disclosure.

Citing the influence of Climate Action 100+ investors, Glencore, the largest coal exporter in the world, 
announced it would cap coal mining operations at current levels, and American Electric Power pledged to 
cut emissions 60% by 2030 and 80% by 2050. Other investor engagements in 2018 led to more action in the 
following months at Royal Dutch Shell, BP, Equinor, Moller Maersk, Xcel Energy and SSE.

Climate Action 100+ continues to garner worldwide investor and media attention. Among the news headlines 
that captured its impact in moving emitters include:

Never before has there been a global investor 

https://www.ceres.org/sites/default/files/Fact%20Sheets%20or%20misc%20files/WaterHubOnePager_July2018.pdf
https://www.ceres.org/resources/toolkits/investor-water-toolkit
http://www.climateaction100.org/
http://www.climateaction100.org/news
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collaboration of this scale and reach, operating in four major regions of the world. Ceres continues to play a 
leadership role with our CEO and President Mindy Lubber serving as vice-chair on the Climate Action 100+ 
Steering Committee in the initiative’s first year, and Ceres staff co-chairing the Communications Working 
Group and the Fundraising Working Group, and coordinating investor engagements with 32 North America-
based companies.

Accelerating Action for a Low-Carbon World

In 2018, all eyes were also on the Global Climate Action Summit, an 
extraordinary event that brought together leaders from around the world 
to celebrate the climate achievements of individuals, investors, companies, 
states, regions and cities, and to challenge them to do more.

Lubber served on the Advisory Committee of the Summit and, in that 
capacity, led one of its five designated challenge areas: Transformative 
Climate Investments. We successfully mobilized hundreds of investors and 
companies to step up to the challenge and raise their climate ambitions while also helping them to showcase the 
good work they are already doing.

To that end, Ceres and its global partners launched The Investor Agenda at the Summit, 
calling on investors to accelerate and scale up actions that are critical to achieving the goals 
of the Paris Agreement. It provides investors with a set of actions that they can take in 
four key focus areas: Investment, Corporate Engagement, Investor Disclosure and Policy 
Advocacy. At the time of launch in 2018, significant action was captured, including nearly 400 
investors with $28 trillion in assets taking action in line with the agenda.

The number of investors taking action continues to climb. Shortly after launch, investors with more $33 trillion 
in assets under management took action in line with the policy focus area by signing on to the Global Investor 
Statement to Governments on Climate Change.  The investors urged government leaders to step up their 
commitments on climate change to help meet the goals of the Paris Agreement. At the time, this was the largest 
policy intervention by investors on climate ever.

The statement also asked government leaders to pursue policies that would help the world transition to a low-
carbon economy. Throughout the year, investors also invested and reallocated billions of dollars into low-carbon 
index funds and climate solutions. They engaged with portfolio companies to reduce greenhouse gas emissions 
and improve governance. And, they increased disclosure of climate risks in their own portfolios.

The year 2018 was nothing less than a watershed moment for investor action on climate change. Ceres played a 

https://www.ceres.org/events/global-climate-action-summit
https://theinvestoragenda.org/
https://theinvestoragenda.org/wp-content/uploads/2018/09/The-Investor-Agenda-Fact-Sheet-final.pdf
https://theinvestoragenda.org/wp-content/uploads/2018/09/The-Investor-Agenda-Fact-Sheet-final.pdf
https://theinvestoragenda.org/areas-of-impact/policy-advocacy/
https://theinvestoragenda.org/areas-of-impact/policy-advocacy/
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leadership role in catalyzing that investor attention and action, which is poised to only accelerate in 2019.

More Companies and States Commit to Climate
As part of Ceres’ Commit to Climate initiative, we helped significantly accelerate private sector action on 
climate change in 2018. Our successes included mobilizing hundreds of investors and companies in the Ceres 
BICEP Network (and beyond) to advocate for clean energy and transportation policies, as well as getting them 
to commit to corporate climate actions that will advance the goals of the Paris Climate Agreement.

More States Commit to Climate

Now working in more than a dozen states, we added three new states (Colorado, Pennsylvania and New 
Jersey) to our portfolio this year. Ceres has built impressive coalitions of investors and companies to push 
policymakers in key states to reduce greenhouse gas (GHG) and transportation emissions, and expand 
investments in clean energy.

Our 2018 clean energy successes include:

In California, Ceres played a pivotal role in organizing investor and company support for the passage of 
California’s 100 Percent Clean Energy Act (SB100), which set a target of achieving 60% renewable energy 
by 2030 and sourcing 100% of its electricity from zero-carbon sources by 2045. With this bill, California sent 
a strong signal to the rest of the nation that states can and will take significant action to tackle U.S. GHG 
emissions.

In Massachusetts, our advocacy efforts helped to move policymakers to increase the Commonwealth’s 
Renewable Portfolio Standard to reach 35% clean energy by 2030. 

https://www.ceres.org/initiatives/commit-to-climate
https://www.ceres.org/networks/ceres-policy-network
https://www.ceres.org/networks/ceres-policy-network
https://www.ceres.org/index.php/news-center/press-releases/update-investors-and-companies-applaud-california-signing-law-sb-100
https://www.ceres.org/index.php/news-center/press-releases/update-investors-and-companies-applaud-california-signing-law-sb-100
https://www.ceres.org/news-center/press-releases/massachusetts-business-leaders-commend-lawmakers-advancing-clean-energy
https://www.ceres.org/news-center/press-releases/massachusetts-business-leaders-commend-lawmakers-advancing-clean-energy
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In New Jersey, we worked with corporate leaders to successfully encourage the state to set an ambitious 
emissions cap when it rejoins the Regional Greenhouse Gas Initiative (RGGI), the nation’s first multi-state 
carbon pricing effort to reduce pollution from power plants.

In Virginia, following two years of corporate advocacy efforts organized by Ceres, Gov. Ralph Northam 
finalized carbon regulations for the electric power sector and issued an energy plan focused entirely on 
transitioning to a clean energy economy, including expanding corporate access to renewable energy.

With the transportation sector being the largest contributor of GHG emissions in the U.S., the urgent need 
for low-carbon transportation solutions became even more significant in 2018. Ceres organized investors and 
companies across the country to step up and call for policies to encourage low-carbon transportation solutions.

Among our 2018 transportation successes include:

Through sign-on letters, editorials and targeted social media, we mobilized corporate support to help convince 
Colorado lawmakers to adopt the Low Emission Vehicle (LEV) standard, which limits GHG emissions and 
smog-forming emissions from light-duty vehicles. We are now laying the groundwork for the state to adopt the 
Zero Emission Vehicle (ZEV) program, which will accelerate the deployment of clean vehicles across Colorado.

In the Northeast and Mid-Atlantic, Ceres mobilized more than 70 investors, companies, hospital systems, 
colleges and universities to call on state leaders to prioritize policies and investments for a clean and efficient 
regional transportation system. Heeding their call, Connecticut, Delaware, Massachusetts, Maryland, New 
Jersey, Pennsylvania, Rhode Island, Virginia, Vermont and the District of Columbia announced they would 
spend the next year developing a regional market-based policy to reduce transportation emissions and foster 
economic growth.

When it comes to forward momentum on clean energy and transportation action, states and companies 
are showing their commitment to instituting smart policies to both tackle emissions and strengthen their 
economies.

Ceres remains committed to deploying more investors and companies in 2019 to advance state policies that will 
help keep average global temperature rise to below 1.5 degrees Celsius, as climate scientists are now calling for 
in order to avoid the worst impacts of climate change.

More Companies Commit to Climate
Ceres drove significant corporate action on climate change in 2018 through its Commit to Climate initiative. 
Leveraging our strategic relationships with influential investors and companies, we secured more than 30 new 
corporate commitments on renewable energy, energy efficiency, electric vehicles (EVs) and GHG emission-
reduction goals.

We secured 12 company commitments on renewable energy and energy efficiency, often via engagement with 
members in the Ceres Investor Network and Ceres Company Network. Of these 12, four came from Ceres 
Company Network members who commited to source and/or set goals to source renewable energy in line with 
the expectations of the Ceres Roadmap for Sustainability.

Among the corporate renewable energy and energy efficiency commitments:

•	 Apparel giant, and founding Ceres BICEP member, Nike signed a power purchase agreement for renewable 
energy in Texas to meet its goal of having a 100% renewable energy supply in North America by 2025.

https://www.ceres.org/news-center/blog/opinion-njs-clean-energy-future-depends-strong-rggi-cap
https://www.ceres.org/news-center/blog/opinion-njs-clean-energy-future-depends-strong-rggi-cap
https://www.ceres.org/news-center/press-releases/companies-applaud-virginia-advancing-efforts-curb-carbon-emissions-power
https://www.ceres.org/news-center/press-releases/companies-applaud-virginia-advancing-efforts-curb-carbon-emissions-power
https://www.ceres.org/news-center/press-releases/colorado-businesses-support-advanced-clean-cars-standards
https://www.ceres.org/news-center/press-releases/colorado-businesses-support-advanced-clean-cars-standards
https://www.ceres.org/news-center/press-releases/businesses-and-institutions-call-regional-approach-curb-transportation
https://www.ceres.org/news-center/press-releases/businesses-and-institutions-call-regional-approach-curb-transportation
https://www.ceres.org/news-center/press-releases/investors-and-companies-laud-state-leaders-moving-forward-new-approach
https://www.ceres.org/networks/ceres-investor-network
https://www.ceres.org/networks/ceres-company-network
https://www.ceres.org/roadmap
https://www.ceres.org/networks/ceres-policy-network
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•	 Ceres Company Network member Wells Fargo committed to source electricity from 100% renewable 
sources for its global operations.

•	 Brown-Forman, another Ceres Company Network member, announced a 30 megawatt wind power 
purchase agreement, covering 90% of the company’s electric power supply and enabling it to meet its 
current goal to reduce absolute GHG emissions 15% by 2023.

We also made significant headway in helping companies set and achieve transportation electrification 
commitments.

This past year, a growing number of companies recognized the economic benefits of EVs, including Ceres 
Company Network member PepsiCo, which reserved 100 of Tesla's new all-electric semi-trucks in Dec 2017 to 
reduce the emissions of shipping their products.

In 2018, Ceres also officially became the North American engagement partner for the EV100 campaign. EV100 
encourages and showcases significant corporate commitments on fleet electrification, workplace and retail EV 
charging infrastructure, and employee EV incentive and education programs.

Ceres BICEP Network member Clif Bar joined EV100 in September 2018 and made commitments under all 
three EV100 commitment areas. In addition, electric power companies including PG&E, National Grid, AEP, 
Eversource, and Xcel put forward proposals to support accelerated EV deployment.

Ceres also laid the groundwork for further corporate commitments on transportation electrification through 
deep company engagements that we hope will lead to even more EV100 and other electrification commitments 
in the coming year. 

Ceres helped drive emissions reduction targets from eight Ceres Company Network members this year, three 
of which set science-based targets (SBTs) to provide companies with a clearly defined pathway for sustainable 
growth by giving specific guidance on how much and how quickly they must reduce their GHG emissions.

Companies setting science-based targets include: 
The iconic apparel brand Levi Strauss and Company, a Ceres Company Network member and BICEP founding 
member, announced a 90% reduction goal in GHG emissions across all of its owned-and-operated facilities, 
which it will achieve by investing in onsite renewable energy and energy efficiency upgrades. Levi's also 
announced a 40% reduction goal in GHG emissions in their supply chain.

https://www.ceres.org/news-center/blog/staring-down-tariffs-and-rollbacks-us-renewables-rang-record-year
https://www.forbes.com/sites/mindylubber/2018/11/19/company-leadership-on-electric-vehicles-there-is-no-middle-road/#42281c973c0e
https://www.levistrauss.com/2018/07/31/levi-strauss-co-ramps-climate-commitments/
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CVS Health, one of our newer Company Network members, committed to reducing absolute Scope 1 and 2 
GHG emissions 36% by 2030. The healthcare giant also committed to making sure 70% of its suppliers will set 
SBTs on their Scope 1 and 2 emissions by 2023.

Finally, in October 2018 Seventh Generation, which has been working with Ceres for more than a decade, set a 
SBT to reduce its Scope 1, 2 and 3 GHG emissions by 50% by 2025.

Ceres made significant progress in moving companies in the electric power sector as well.

•	 Utility giants PPL, Duke, Southern Company, Dominion, CMS Energy and AES all issued climate scenario 
reports due, in part, to Ceres engagements. 

•	 Other electric power companies including DTE, Ameren, and WEC Energy made commitments to release 
climate scenario reports. In addition to committing to greater transparency on how these climate scenarios 
will affect their business, electric power companies also made concrete climate commitments. 

•	 AEP, AES, Ameren, CMS, DTE, Duke, PPL, PNM, Southern Company, XcelEnergy, WEC all set long 
range GHG reduction goals, including an industry-leading commitment by Xcel to reduce carbon emissions 
by 80% by 2030 and 100% by 2050.

•	 Ceres and our investor partners scored a major victory at AEP in 2018 when the company set a target to 
reduce GHG emissions by 80% below 2005 levels by 2050. The company has long been one of the largest 
CO2 emitters in the country, and Ceres has been working with AEP’s shareholders for well over a decade to 
reduce the power giant’s environmental impact. The company explicitly cited investor pressure as a factor in 
its decision.

Ceres will continue working with its network members and beyond to commit to climate by reducing GHG 
emissions, increasing investments in energy efficiency solutions, investing more in renewable energy, deploying 
more EVs and investing in EV charging infrastructure.

Advancing Equitable Workplaces
Human rights are everyone’s business, and every business has a critical role to play in ensuring fair, safe and 
equitable workplaces. Ceres helps companies fully understand that responsibility and engages with them 
to develop robust human rights policies, impact assessments and management systems. And we are seeing 
progress.

Leveraging the Ceres Roadmap for Sustainability and international standards like the United Nations Guiding 
Principles on Business and Human Rights (UNGPs) and International Labor Organization (ILO) conventions, 

https://cvshealth.com/sites/default/files/2018-csr-full-report.pdf
https://www.seventhgeneration.com/blog/our-journey-towards-more-sustainable-equitable-planet-all-seventh-generations-2025-goals
https://www.seventhgeneration.com/blog/our-journey-towards-more-sustainable-equitable-planet-all-seventh-generations-2025-goals
https://www.aep.com/news/releases/read/1503/AEPs-Clean-Energy-Strategy-Will-Achieve-Significant-Future-Carbon-Dioxide-Reductions-
https://www.aep.com/news/releases/read/1503/AEPs-Clean-Energy-Strategy-Will-Achieve-Significant-Future-Carbon-Dioxide-Reductions-
https://www.ceres.org/ceres-roadmap
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we have helped set clear expectations for action and disclosure on human rights issues such as gender 
discrimination, forced labor and disregard for land rights. But, few companies realize that failure to address 
these systemic issues not only ignores their responsibilities under these standards, but also poses material risks.

In 2018, Ceres released Turning Point: Corporate Progress on Ceres Roadmap for Sustainability, an 
assessment of corporate progress against key expectations in the Ceres Roadmap for Sustainability. The report 
found that while 49% of the 600+ companies assessed had some form of human rights policy in place, only 27% 
had policies that aligned with all four core ILO conventions. By end of Ceres' 2018 fiscal year, however, 22 of 
Ceres’ Company Network members (close to 50%) had established human rights policies that respected those 
conventions, showing that Ceres continues to move companies in the right direction.

Among the companies are automaker Ford Motor Co. and semiconductor developer Advanced Micro Devices 
(AMD) who, with Ceres’ expert guidance and the UNGPs, disclosed how they are actively managing issues such 
as forced labor, the sourcing of raw materials and reducing local water pollution across their operations and 
global supply chains. Ceres also worked with food giant General Mills to expand its management and disclosure 
of human rights impacts through a series of annual multi-stakeholder dialogues. As a result, the company 
updated its policies and strategies for engaging its suppliers on human rights, including requiring some of its 
suppliers to complete a self-assessment of their progress against implementing these policies. 

With these successes, Ceres will look to further engage companies in 2019 on developing stronger human rights 
policies, impact assessments and management systems. We will capitalize on the increasing human rights 
regulatory changes and investor demand for robust disclosure to reach more companies and sectors, and to drive 
more action.

With this increasing attention on the connection between business and human rights around the globe, Ceres 
will remain committed to supporting companies, investors and policymakers who are working to create a global 
economy that is good for business, the planet and all its people.

https://www.ceres.org/resources/roadmap-for-sustainability
https://www.ceres.org/resources/roadmap-for-sustainability/report-key-findings/operations#human-rights
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Ceres Sustainability Performance
Ceres believes that every organization, regardless of its size or sector, must play a role in building a just and 
sustainable global economy. Consistent with that belief, we are pleased to update our assessment of our 
sustainability performance for 2018.

We used the Ceres Roadmap for Sustainability to identify specific performance expectations that we can measure 
quantitatively, or that we can at least describe qualitatively. As it did last year, our 2018 sustainability assessment 
focuses on four elements of environmental and social performance:

Our Carbon Footprint  Waste Reduction and Diversion	 Inclusion and Equity  Healthy and Sustainable Lifestyles

While we have been calculating and tracking our impact in terms of greenhouse gas (GHG) emissions, waste 
diversion, inclusion and equity, and other relevant initiatives over the past several years, we are now taking 
the next step by considering what material sustainability goals we can and should establish to hold ourselves 
accountable for performance improvements. 

We recognize that for Ceres to be an effective advocate for sustainability leadership with our investor and company 
networks, as well as with our nonprofit peers, we need to keep asking how we can be more sustainable. Accordingly, 
here are our sustainability metrics for 2018.

Our Carbon Footprint

Our approach to calculating a carbon footprint included three elements:

Purchased energy1

We collected data for purchased electricity from billing statements provided by our utility providers. Since Ceres 

(1) Purchased Energy calculations take into account Ceres Boston headquarters only, where most of our staff are located and does not include 
Ceres San Francisco operational emissions. It is our intention to include the emissions associated with electricity, heating and cooling of our San 
Francisco, CA office in the future. 

Ensuring fair, safe and equitable workplaces 
requires companies to monitor and manage 
human rights impacts across the value 
chain, from farm to factory.

Mary Robinson, former President of Ireland 
and United Nations High Commissioner 
for Human Rights, imploring the Ceres 
Conference audience to remember that any 
solution to climate change must integrate 
human rights.

https://www.ceres.org/roadmap
https://www.ceres.org/annual-report/2019/progress/ceres-sustainability-performance#carbonfootprint
https://www.ceres.org/annual-report/2019/progress/ceres-sustainability-performance#wastereduction
https://www.ceres.org/annual-report/2019/progress/ceres-sustainability-performance#inclusion
https://www.ceres.org/annual-report/2019/progress/ceres-sustainability-performance#lifestyle
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does not have its own boiler, we used our building’s gas data to estimate Ceres’ portion, based on square feet 
occupied. The U.S. EPA Clean Power Profiler provided a carbon intensity factor for electricity use in our zip code. 
Similarly, we used a U.S. EPA reference to assign a carbon intensity for natural gas use. We entered this data into 
the Simplified GHG Emissions Calculator developed by the EPA Center for Corporate Climate Leadership to 
determine a total CO2e measure for this element of our footprint.

Business travel

Using monthly corporate credit card statements, we compiled all instances of staff travel by airplane, rail 
and car, recording the distance traveled for each trip. Internally, we used the International Civil Aviation 
Organization's carbon calculator, the Amtrak CO2 emissions calculator and the EPA’s Simplified GHG Emissions 
Calculator to determine a total travel carbon footprint.

Staff commuting

All staff provided information describing the distance traveled for each mode of transportation in their daily 
commute to and from our offices during each month of the fiscal year. We entered this data into the EPA’s 
Simplified GHG Emissions Calculator to determine a total CO2e measure for this element of our footprint. 
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In addition to accounting for our carbon footprint, Ceres continues to improve our carbon offsetting practices 
to mitigate our emissions. For 2018 we partnered with the Arbor Day Foundation as Ceres’ official carbon 
credit provider. The carbon emissions associated with the annual Ceres Conference and Ceres’ general 
operating emissions for 2018 will be offset by supporting the Rimba Raya Biodiversity Reserve REDD+ project 
on the Indonesian island of Borneo, which protects 65,000 hectares of peat swamp forest originally slated for 
conversion to palm oil plantations. Protecting forests is an essential strategy for mitigating climate change and 
preventing numerous negative environmental and social impacts. Such efforts are particularly relevant inthe 
wake of the release of the Intergovernmental Panel on Climate Change’s (IPCC) Special Report on Global 
Warming of 1.5 degrees Celsius, which highlights the critical role forests play in keeping global temperatures 
well below 2 degrees Celsius.

Waste Reduction and Diversion

Ceres’ Boston office continues to work with Bootstrap Compost, a residential and commercial food scrap pickup 
service in Greater Boston. The service diverts thousands of pounds of organic material from landfills every week, 
creating and delivering organic-rich compost to local farms as well as to schools and community gardens. We 
have compost receptacles located throughout our Boston office where food preparation or disposal might occur. 
Additionally, the Ceres San Francisco office adheres to San Francisco’s Mandatory Recycling and Composting 
Ordinance through building wide composting. In order to increase staff awareness and education, we also held a 
composting education session with Bootstrap Compost and plan to do the same with recycling to ensure proper 
disposal of waste.

Additionally, Ceres has long worked to reduce the impacts of our paper use. Recently we have taken steps to reduce 
the number of printed reports we produce, through limiting the total number of reports as well through using 
our website as a digital platform to present these reports. In addition to these efforts, we ensure that all Ceres 
reports are printed on paper that is FSC Certified, using soy ink, and created using Union labor. Lastly, in our daily 
operations we use 100% recycled paper, including printer paper and other office materials, recycle ink through the 
Toshiba EcoSmart program, and have comprehensive in-office recycling. Beginning in 2018, Ceres has been using 
PaperCut, a simple print management software that reduces printing levels by changing a users’ printing habits. 
PaperCut monitors the environmental impacts associated with Ceres’ printing, specifically trees consumed, CO2 
produced and equivalent bulb hours.
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Inclusion and Equity 
Ceres is an equal opportunity employer and seeks qualified applicants without regard to race, color, sex, religion, 
national origin, age, gender identity, gender expression, disability, marital status or sexual orientation.

2018 was a year of continued growth for Ceres in both our Boston and San Francisco offices, as our staff of 
101 grew to 107. We increased our ambition towards diversifying our workforce and working with a leading 
consultant on these issues we identified and are implementing new relevant initiatives. We developed a new 

organizational policy statement that clearly articulates our commitment to inclusion and equity.

Healthy and Sustainable Lifestyles
Benefits provided to employees to support healthy and sustainable lifestyles include:

•	 Weekly Boston Organics deliveries of organic produce and organic and fair-trade coffee to our Boston 
location

•	 Weekly San Francisco Imperfect Produce deliveries

•	 Monthly subway and bus passes to encourage the use of public transportation and reduce employee carbon 
emissions from commuting  using personal vehicles

•	 Financial incentives for employees who choose emissions-free commuting by walking or biking to work

•	 A subsidized and discounted membership in Boston’s bike-sharing program

•	 Discounted car share memberships

•	 A corporate discount at a Boston area gym 

•	 Health insurance that includes gym membership reimbursements and monetary rewards for weight loss and 
other healthy actions

•	 A cash rebate from Solar Energy Company EnergySage for installing solar panels at your home

•	 An electronics recycling program provided by the Ceres Boston building management

Ceres also offers its staff a parental leave policy, as well as capped dollar-for-dollar match of employee 
retirement plan contributions. We also have a paid domestic violence leave policy that goes beyond compliance 
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with Massachusetts state law, which requires organizations of 50 or more staff to allow leave for individuals 
experiencing domestic violence or abuse. In addition, Ceres established a Wellness Committee in 2018 to 
enhance employee wellness through exploring educational opportunities and action items in areas including 
stress management, mindfulness and time management. 

Ceres by the Numbers
Over the past year, Ceres has grown in many ways, and we keep growing. From hiring new staff members, to 
expanding our powerful networks, to increasing the number of states we work in, we’ve grown in numbers and 
influence. This growth helps us achieve our broader mission of transforming the economy to build a sustainable 
future for people and the planet for years to come.
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Ceres Reports
As part of our work to build leadership across every sector of the economy, Ceres publishes cutting-edge 
research and innovative reports and tools to educate and inspire leaders to take action on the world’s biggest 
sustainability challenges. Here are just a few of the resources we released in 2018 to help investors, companies 
and policymakers understand that sustainability is the bottom line. 

1.	 Investor Water Toolkit

We all know that water is essential for sustaining life, but it’s also essential to keep our economy flowing. 
Investors need to be acutely aware of how the companies they invest in use, treat and value water. Ceres believes 
that investors have a unique role to play when it comes to protecting water as a natural resource. To educate 
investors on this crucial issue, Ceres created the Investor Water Toolkit — the first-ever comprehensive toolkit 
to evaluate and act on water risks in investment portfolios. The toolkit was created by investors for investors 
and is the ultimate resource on water integration.

2.	 Turning Point: Corporate Progress on the Ceres Roadmap for Sustainability

This is our third assessment of corporate progress against key expectations outlined in the Ceres Roadmap 
for Sustainability The assessment offers valuable insights to companies, investors and advocates into how 
more than 600 of the largest publicly traded companies in the U.S. are positioned to tackle the world’s biggest 
sustainability challenges such as climate change, water pollution and scarcity and inequitable workplaces. Ceres 
has set a high bar for sustainability leadership, and companies and investors use this assessment to build that 

leadership within their own firms and make progress on key expectations.

3.	 Systems Rule: How Board Governance Can Drive Sustainability Performance

Ceres works at every level of a company to help embed sustainability throughout the enterprise, from the 
factory floor to the board room. We believe that companies with the right board governance systems (including 
formal board mandates for sustainability, board expertise on sustainability, and executive compensation 
linked to sustainability) are more likely to have established strong sustainability commitments and are better 
positioned to deliver sustainability performance. This report analyzes 475 of the largest companies in the 
Forbes Global 2000, examining the extent to which they have implemented key board governance systems for 
sustainability, as well as the impact those systems have had on sustainability performance.

4.	 Disclose What Matters: Bridging the Gap Between Investor Needs and Company Disclosures on Sustainability

This analysis of the sustainability disclosures of the world's largest companies shows that most companies are 
using comparable and industry-wide disclosure frameworks for reporting sustainability risks and opportunities. 
However, we also found that only a small percentage of companies disclose the business relevance of these 
risks and opportunities, and only a handful provide third party assurance on these disclosures. This analysis 
helps companies bridge that gap and provide executable, relevant information to investors, moving from simply 
“disclosing more” to “disclosing what matters.”

These are just a few of the many resources Ceres has produced in 2019. You can learn more about these and 
other resources here.

https://www.ceres.org/resources/toolkits/investor-water-toolkit
https://www.ceres.org/resources/roadmap-for-sustainability
https://www.ceres.org/resources/reports/systems-rule-how-board-governance-can-drive-sustainability-performance
https://www.ceres.org/resources/reports/disclose-what-matters-bridging-gap-between-investor-needs-and-company-disclosures
https://www.ceres.org/resources


19 / 2018 Annual Report	                              								                	             ceres.org

Ceres' Financial Performance 
November 1, 2017 - October 31, 2018

In 2018, Ceres expanded our reach and impact with a 12% overall increase in total expenditures from 2017.  
Eighty-four percent of Ceres’ operating expenditures directly support program delivery. Revenues continue to 
reflect a diverse base, with 57% from private foundations; 15% from network member dues; 10% from individual 
giving and family foundations; 9% from events and sponsorships; and 9% from corporate foundations and other 
revenues. 

October 31, 2018 total net assets were more than $17 million, up from $13.9 million the prior year. Total net 
assets were 103% of FY 2018 expenses, reflecting a solid base of both unrestricted reserves and restricted funds 
for program activities in FY 2019 and beyond.
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Supporters
Ceres wishes to thank the generous supporters who have made it possible for us to advance our efforts to build 
leadership and drive solutions throughout the economy. As a nonprofit 501(c)(3) organization, Ceres relies on 
support from foundations, individuals and other funders to achieve our mission to transform the economy to 
build a sustainable future for people and the planet.

Ceres 1000

The Ceres 1000 is a community of dedicated individuals and family foundations, Ceres 1000 members take a 
leadership role in supporting the high-impact work of Ceres with gifts of $1,000 or more.

Ceres 1000 Leadership Circle

Ceres 1000 Catalysts

Ceres 1000 Partners

Anonymous

Stuart and Joanna Brown 
Charitable Fund

Chris and Lisa Kaneb

The Timken Matthews Family 
Foundation

Richard Marks and Jenny Morrison

The McCance Foundation

Barney and Temple Schauble

Seiger Family Foundation

Lisa Strickler and Mark Gallogly

Holt Thrasher and Juliet Bakker

The Sunny Reid Fund

Peter and Peggy Rosenblum

The Sharpe Family Foundation

Shirley Weese Young

Kathryn and Matt Wyndowe

Ion Yadigaroglu and Inma Barrero

Samantha and Scott Zinober

Anonymous 

Harold Appleton

Rebecca Henderson

Steven  and Jane Hoch

Tom Hughes and Catherine McVay 
Hughes

Douglas and Jackie Husid

Lear Family Foundation

Sebastien and Julie Lepinard (Erol 
Foundation)

Will Merck and Nonie Brady

Fred and Susan Putnam

Amelia and Robert Rands

Decker and Jessica Rolph Fund of 

RSF Social Finance

Tedd and Ella Saunders

Robert and Deborah Slotpole

Lynn Stern and Jeremy Lang

Ana Zacapa Camberos and Marcelo 

Camberos

Anonymous

Michael Bradley

Laurie Burt

Susan Mac Cormac

Bill Davis and Dan Hekkinen

Jeffrey Eckel

Rick and Courtney Eno

EverHope Foundation

Joyce and Irving Goldman Family 
Foundation

Greenwald Family Foundation

Margaret and John Haley

Leo Havilan

Elizabeth King

Dan and Mimi Kingsley

Dave and Susan Leathers

Loren Blackford

Mindy Lubber and Norman Stein 

Peter Miscovich

https://connect.clickandpledge.com/w/Form/69ce6843-3f9a-4a0e-abd2-25ad39b3580c?utm_source=web&utm_medium=organic&utm_campaign=annualreport19&utm_term=ceres1000&trk=ar19_web&_gl=1*1wpxmui*_gcl_au*MTE0MTM1NjY3OC4xNzA2NzIyNTA1&_ga=2.42702181.1397998326.1706722505-245532579.1706722505
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Ceres 1000 Advocates 

Ceres 1000 Members

Parnassus Investments (Jerome 
Dodson) 

Matthew Patsky

Susan Pritzker

Replogle Family Foundation

David Richardson

Peggy and Henry Sharpe 

Adele Simmons

Timothy Smith

Silda Wall Spitzer

James Wallack and Rebecca 
Matthews

Richard Zimmerman and Marcy 
Scott

Deborah and John Baldwin

Dominique Conseil

Dammann Boston Fund

Roger and Donna Lee Dennison

Nancy Floyd

Mary Hayden and Carla Tomaso

Steven Kline

Peter Knight and Gail Britton

Jim and Julie Matheson

MTE Fund

Eric and Heather Redman

Jack Robinson and Sarah Finnie 
Robinson

David Rumsey

Richard and Ellie Scherr

Richard Seamans and Eleanor 

Mulvaney Seamans

Stewart Taggart

The Alchemy Foundation

Kathryn Alsegaf

Phil and Julie Angelides

Arthur Street Foundation

Jack and JoAnn Bertges

Andrew and Genevieve 
Biggs

Erik Blachford

Paul Boykas

Rinaldo Brutoco

Kristen Carlberg

Sweta Chakraborty

Geoff Chapin

Clean Energy Venture 
Management, LLC

Lee Cooper

Chris Davis

Frank De Rosa and Janice 
Roudebush

Thibault Deckers

Clem Dinsmore

Scott and Amory 
Donohue

Lester Duman and Mona 
Gold

Michael and Susan 
Eckhart

Jack and Cindy Ehnes

Anne and Paul Ehrlich

Barbara Steen-Elton and 
Nick Elton

Carolyn Fine-Friedman

Hugh and Sarah 
Fitzsimons

Peter and Pamela 
Flaherty

Hilary Forbes

Gairel Gandrud

Bradford Gile Jr. and 
Michaela Gile

Philip and Marcia Giudice

Carl Glass

Joel Golden

Alisa Gravitz and Joe 
Garman

Mark Holman and 
Deborah Kelemen

Innovation Network for 
Communities

Lori Kenschaft and 
Randall Smith

Margaret Kitchell

Stuart Koman

Rebecca Lambert

Kay Ledyard and Joey 
Tate

Veronique Maboge

Gordon MacFarland

Mary and Steve Magnani

Heath Marlow

Chris Mohrhardt

Richard Morrison

John and Karen Murphy

John O'Hara

Margaret O'Leary and 
William Green

Mark and Nancy O'Leary
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Molly Ono

Lee and Yolanda 
Opolinsky

Cathy and Kevin Palmer

Karen Patterson Greene 
and Jeff Greene

Theodore and Jeanette 
Polansky

Carl Pope

Barry and Catherine Reed

The Rideout Family 
Ethereum Fund

Paul Rissman

Henry Finch and Patricia 

Robinson 

Judy Sandford

Susan Sayers

Sophia Sayigh

Jeffrey Scales

Erik and Lisa Sebesta

Sarah Sharpe

Brian Shillinglaw

PJ Simmons

Joel Sklar and Adrienne 
Shishko

Raoul and Dominique 
Slavin

William Somplatsky-
Jarman

Joanne and Cyrus 
Spurlino

Cecilia Stagni and 
Calogero Presti

Meredith Stoddard

Thomas Tarpey

The Kate Wolford 
Charitable Fund of 
InFaith Community 
Foundation

The Laney Thornton 
Foundation

Aaron Thomas

Crescent Varrone

Jonathan Wallach

Mike Weislik

Wendy and Elliott Weiss

Michael White

Wilkinson Foundation

Honorable Timothy and 
Wren Wirth

Katherine Wyly

David Zellner

Kimberley Aalfs

Lynn Abramson

Bob Adamcik

Alice K. Adams

Michael Alexander

Jean Allen and Harold 
Settler

Shelley Alpern

Robert A. Altschuler

Jonathan Andelson

Marketa Anderson

Anonymous

Kaamil Ansar

Julie Asfahl

Jonathan and Lorelei 
Atwood

Tara and Craig Aubuchon

Dan Bakal and Michelle 
Acker

Anne Amanda Bangasser

Bob and Judy Banks

Tom Barr

Martin Bauman

John and Elizabeth 
Bednarski

Daniel and Megan Berkal

Mark Bernfeld

Alexander Bernhardt

Rob Berridge

Ann and Donald Berwick

Kathleen Biggins

Kristen Bjork

William Blackburn and 
Sara Jean Murphy

Oscar Bloch

Richard Bowen

Paul Boykas

Emily Bramhall

Tim Brennan

Elizabeth Buchanan

Rogene Buchholz

Vidette Bullock Mixon

Brittany Burns

John Byrd

Jeanne Cadoret

Tracey Cameron

Richard and Barbara 
Capozza

Kristen Capozza

Stephen Carstens

Theodore Chase Jr.

Allan Checkoway

Winston Chen

Alex Cherry

Edward Chupein

Emily Cichy

Individual and Family Foundation Giving 
Gifts of $100 to $999
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Ron Clark

John and Margaret 
Combs

William Concidine

KC Connors

W. E. Douglas Creed

Shawn Cumberland

Stanhope Cunningham

Jan Dash

Norman Dean

John Dernbach

Karina Di Sisto

Thomas DiNapoli

Christine Donahue

Ehud Dor

Kathleen Doyle

Michael and Kitty 
Dukakis

Larry and Judy East

Robert Eccles

Anne and Paul Ehrlich

Samuel Ehrlichman

Tim Eichenberg

Joshua and Pam Eisen

Timothy Elliott

Peter and Jayna Ellsworth

Matthew Ender

Shoolah Escott and 
Joseph Sulmar

Harvey Fernbach 

Andrew and Kim Fink

Timothy Finley

Mary Fontanella

Ingely Forbes

Diane Fox

Chris and Laura Fox

Laura Franceschini

Judy Freed

Matan Friedman 

Denise Frizzell

Kenneth Gagne

Peter Gazzerro

Marshall Geck

Robert Gerhold

Ann Getchell

Banafsheh Ghassemi

Eric Glass

Amy Glick

Andrew and Kimberly 
Gluck

Julie and Ross Gorte

Kiki Goshay

Pete Grannis

Randy Gray and Nora 
Flaherty Gray

Jill Greenberg

Jack Greene

Akin Greville

Kirsten Griebel

Christa Groeschel

Andrew and Dawn Gross

Kevin Hagen

Debra Hall and David 
Rockwell

Jill Harris and Daniel Bar

Leo Havilan

Kathryn Heet

Kendis Heffley

Pam Heidell

William Herdle

Frank and Kathryn Hertz

Robert Higgins

Jenny Hogrefe

Robert Holden

Beth and Ben Holzman

Diana and Terrence 
Horrigan

John Hosken

Chobee Hoy

Andrew Hudson

Holmes Hummel

Jack Humphrey

Robert Hutchinson

Norma Imershein

Keith Johnson and Julie 
Hunter

Peter Joseph

Joanne Kagle 

Linda and Lee Kaley

George and Rebecca 
Kangos

Jane Kirkpatrick

Susan Klem

Nils Klinkenberg

Joel and Eileen Koplos

Eric Kosmowski

Peter Krull

Joseph Kunz

Kenneth Lamson

Will Lana

Eric and Lori Lander

Charles Lauter

Jennifer Lavan and Sean 
Lynch

Matthew S Lawlor

Louise LeDuc

Kay Ledyard

Julie Leitman and 
Charlton MacVeagh

Samuel Lenorowitz

Darlene Levenson

Heidi Lubin

Suzanne Luedtke

Owen Lundberg

Veronique Maboge

Steve MacAusland

Bruce MacCracken

Gordon MacFarland

Ross MacFarlane



24 / 2018 Annual Report	                              								                	             ceres.org

Mary and Steve Magnani

Patricia Maher

Holly Maier

Matthew Mallory

Carol Malnick

Jonathan Maltz

Marion and Kai 
Marcucelli

The Markus

Tanis Marquette

Rhys Marsh

Dawn Martin

Christine Martin

Ruben Martinez

Jill Matichak

Stuart Mayer

Bruce and Julia 
McBratney

Patricia McCartney

Jeffrey McDermott

John McDiarmid

John and Kate McGarry

Cynthia McHale

James McIntire

James McQueen

Lucy Metcalf

Todd Miles

Joe Miller

Agostinho Miranda

Stephanie Moersfelder

Cynthia Morgan

Richard Morrison

Kathy Moyd

Judith and Charles 
Mullins

Greg Munro

Kathryn Murtagh

Denise Nappier

Michael Nelson

Max Nibert

Bruce Norfleet

Kelsey Norwood

Diane O'Brien

Henry O'Brien

John O'Connell

Jesse Okie

Alex Oliver

Michael Oristaglio

Alan Palmiter

Richard and Corine 
Parrish

Matthew Partridge

Suzanne Paton 

Alison Pear

Theodore Peck

Donna and Diane Peers

John and Joyce Petro

Michael Pifalo

Theodore and Jeanette 
Polansky

David Porteous and Vicky 
Smith

William Potter

Judi Poulson

John Pound

Thomas Powers

Donald and Margherita 
Pryor

Wanda Putnam

Louis Race

Janet and Kumar 
Ranganathan

Daniel Ransenberg

Sue Reid

Harriette Resnick

Rachelle Reyes Wenger

Allen Rickert

Howard Rifkin

Duane and Ann Roberts

Michael Roberts

Susan Roberts

David Robinson

Christian Rocken

Murray Rosenblith

Paige Roth

Steven Rothstein and 
Susan Maze Rothstein

Terri Rottman

Charlie Ruch

Lisa Rutherford

Peter Safirstein and Ruth 
Susnick

Maureen Salkin

The Sallenbach Family

Alan Salzman

Dan and Lori Santelle

Pat Sapinsley

Chris Sarandon

Todd and Beth Saunders

James Scheiderich

Gloria Schulman

Amy Schwartzman and 
Kevin Moss

Stephen Scofield

John and Judith Scotnicki

Leslie J Sebba

Erik and Lisa Sebesta

Celeste and Gary Segal

George and Carole Seger

Scott Seydel

Barbara Seymour and 
Rishad Sadikot

William Shade

Linda and Braden 
Shallenberger

Chi Ho Sham

Tessa Shanks

Joan and James Shapiro
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The 11th Hour Project 

Anonymous

Adiuvans Foundation

Bank of America 
Foundation 

Barr Foundation

Bernard F. & Alva B. 
Gimbel Foundation

Blue Moon Fund

Catena Foundation 

Climate Ride

ClimateWorks 
Foundation

The David & Lucile 
Packard Foundation

The Educational 
Foundation of America 

Energy Foundation 

Environmental Defense 

Fund 

Evangelical Lutheran 
Church in America

Fresh Sound Foundation

Gordon and Betty Moore 
Foundation 

Green Tech Action Fund 

Heising-Simons 
Foundation 

John D. & Catherine T. 

MacArthur Foundation

John Merck Fund 

Joyce Foundation 

KR Foundation 

Libra Foundation 

Marisla Foundation 

Merck Family Fund 

New Belgium Family 
Foundation 

Foundation and Organization Grants

Wyatt Sharpe 

Sandon Shogilev

Steve Shollenberger

Benjamin Sibelman

David Silver

P.J. Simmons

Susan Simon

Thomas Simonet

Gregg Small 

Chris Smith and Sherri 
Matteo

Linda Snyder and Steven 
Kadish

William Somplatsky-
Jarman

Judith Souweine

Nancy Spector

Charles and Jeanne 
Spencer

Kathryn Sposato

Kimberley Sprague 
Anderson

Margaret Srubek

Cecilia Stagni and 
Calogero Presti

Eric Stocker and B.Z. 
Reily

Eric and Cynthia Strid

Jane Sun

Stewart Taggart

Jeff Talmadge

The Fish Family 
Foundation 

Linette and Sol W. Toder

Marilyn Tressel

Natasha Tuck

Mary Tucker and John 
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Stuart and Elin Valentine

George Vanarsdale

Shelley Varga

Kelly Verrall

Susan and Peter Vogt

Daniel von Allmen

John Voulgaris

Rick Wackernagel

Ian Wade

Joseph Walton

Diana Weatherby

Ilene Weinreb

Mike Weislik

John and Abby Weiss

Wendy and Elliott Weiss

Richard Wheatley Sr.

Margaret Wheeler

Sherri Whitaker

Michael White

James and Theresa 
Whitmore

Whitney Williams

Lee Williamson

Christine and Andrew 
Winston

Julia Winston

Elsa Wood

Mary Wood

Jessica Rajotte Wozniak 
and Anthony Wozniak

Katherine Wyly

Teresa Yrastorza

Zaurie Zimmerman and 
Craig LeClair



26 / 2018 Annual Report	                              								                	             ceres.org

New Venture Fund 

New York Community 
Trust 

Overlook International 
Foundation 

Park Foundation

Pax World Management 
Fund of the New 
Hampshire Charitable 
Foundation

Pisces Foundation 

Presbyterian Church 

(USA) 

Rockefeller Brothers 
Fund

Rockefeller Family Fund

Sand County Charitable 
Trust

Scherman Foundation 

S.D. Bechtel, Jr. 
Foundation

Skoll Foundation

St. Andrew's Presbyterian 
Church

The Grantham 
Foundation for the 
Protection of the 
Environment

The Marcus Foundation 

McKnight Foundation 

The Nathan Cummings 
Foundation 

The Rockefeller 
Foundation 

Tiskeles Foundation

Turner Foundation 

Wallace Genetic 
Foundation 

Walton Family 
Foundation

Water Foundation 

We Mean Business 
Coalition

WestWind Foundation

William & Flora Hewlett 
Foundation

World Wildlife Fund

3BL Media

Abacus Wealth Partners

Alexandria Real Estate

Alliance Bernstein

Amgen Inc.

Anonymous

Artisan Dental, LLC

Aviva Investors

Bank of America

Baxter

Bloomberg

BNP Paribas Asset 
Management

Boeing Co.

Breckinridge Capital 
Advisors

Brown-Forman

Capricorn Investment 
Group, LLC

Carbonfund.org

Citi

ClearBridge Investments

Clif Bar & Company

DBL Partners

Dignity Health

Enel X

Eversource Energy

Fetzer Vineyards

Fidelity Investments

Foley Hoag LLP

Ford Motor Company

General Mills

General Motors

Goldman Sachs

Google Inc.

Hannon Armstrong

IBM

Impax Asset Management

Infrastructure Services 
Group, LLC

Intel Corporation

JP Morgan Chase & Co.

K&L Gates LLP

KBI Global Investors

KKR

Legg Mason Global Asset 
Management

M.J. Bradley & Associates, 
LLC

Microsoft Corporation

Morgan Stanley

Morrison & Foerster LLP

MSCI

National Grid

Nephila Climate 

New Venture Fund

Next World Group

NRG

Pacific Gas and Electric 
Company

Park Foundation

Parnssus Investments, 
LLC

Pegasus Capital Advisors

PepsiCo, Inc.

Corporate Contributions, Sponsorships and Matching Gifts
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Prudential Financial

Qualcomm Incorporated

Robert Wilkinson 

SEB

Sock Problems

State Street Global 
Advisors

Textron Inc.

The Walt Disney Company

Trillium Asset 
Management

Turner Foundation

UL

Vasin, Heyn, & Company

Walden Asset 

Management

Wells Fargo

XL Catlin


